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ddressing national health workforce challenges as well as in
capacity to respond to globalisation and emerging health chal-
ogress was observed among AAAH countries. Some countries had
lems and challenge, some had completed their national strategic plans
e on the way, and some are about to embark on either revising or draft-
plans. Key stakeholders and development partners have been actively en-
ing national efforts to address health workforce issues and challenges in al-

in the third annual AAAH conference in Sri Lanka (12-15 October 2008) de-
ed and exchanged lessons and experiences on “globalization and its implications
and human resources for health”. The followings are the key conclusions and rec-

tional actions
lan on human resources for health

ed on different stage of human resource development and in view of globalisation, emerging
alth challenges and changes in health technology and delivery of care, it is recommended that
each country should build up their capacity to plan and manage their national health workforce,
review/ revise their national strategic plan, prioritize issues and develop an appropriate plan of
action, effectively implement the plan and finally to monitor and evaluate progress made.

6. There is a need to establish, harmonize and regularly update databases on human resources for
health, and include public and private health professionals, community health workers, volunteers
and informal providers. This information should be shared among different responsible agencies
as it is the foundation for evidence based policy formulation and updating national strategic plan.

Scaling up production capacity

7. It is recommended to increase production capacity of low- and middle- level cadres or to increase
their skills levels with provision of adequate sanctioned posts especially at primary health care
level. Several prerequisites have to be met before scaling-up production capacity, for example,
standard teaching curricula, accreditation of curricula and training institutes, improvement of
teaching capacity of faculty members, commitments towards adequate financing for production of
human resources for health.
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