8. Evidence indicates that recruitment of students from rural areas has higher probabilities of work-
ing and better retention in rural health services. Efforts should be made to strengthen learning
capacity of these rural students to ensure completion and achieve the standard competencies as
required by the curriculum to function effectively in the community.

9. Systematic In-service training, re-orientation of skills-mix and task-shifting are recommended in
the context of changing health needs and demands that result from numerous factors such as
demographic and epidemiologic transitions, introduction of newer health technologies and chang-
ing patterns on health-seeking behaviours.

10. There is a need to revisit the public health competencies of professionals at all levels and see

whether public health training is relevant and can adequately meet the necessary/ essential com-
petencies required of them to deal with emerging public health threats.

Deployment, retention and migration

11. It is recommended that governments invest more in the healthcare system, through deployme
of trained health workers and devise policies to increase the number of appropriate health w
ers in rural under-served areas through the application of financial and non-financial incenti
drawing lessons learnt and experiences from other country contexts.

12. It is also recommended that efforts be made to improve working conditions and envir
: pecially at the primary health care level in remote areas with adequate provision of
and supplies of medicines and logistics support and decent remuneration in order t
health workers to improve their performance and be retained in rural health servi
as possible.

13. Based on country political, social and cultural context, explore potential appli
“mandatory rural services” for key health workers upon graduation and dr.
other countries.

14. Establish national forum for dialogues between public and private heal
der to mitigate losses of human resources from public services, and
lation of the WHO Code of Practice on the International Recruitmen
adverse impacts that result from their migration.

III1. For regional and international actions

p Advocacy
15. In the context of the Paris Declaration on Aid Effective
sovereignty of countries to own and take the leadersh
resources for health, it is recommended that Partn
their funding and aid in support of the national hu
grams in order to strengthen health systems a
health priorities.

16. In the context of existing regional strategic
Asia and Western Pacific Regions, WHO s
tion with other development partners in
for health plans.

Asia Pacific Action Alliance on Human
17. In collaboration with WHO and o
human resource of health infor
18. Facilitate knowledge generati
man resource manageme

19. Facilitate building and s
management of hum
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