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Asian Consultation

Education for Global Health Leadership
4-5 November 2008, Vietnam By Dr. Sarath Samarage

The Asian Consultation on Education for Global Health Leadership Sponsored by the China Medical Board and
the Bill and Melinda Gates Foundation, and organized by the Hanoi School of Public Health was held in Hanoi Vietnam,
from 4-5 November 2008. It was attended by 30 participants from ten countries: Vietnam, Thailand, Laos, China, Cambo-
dia, Bangladesh, India, New Zealand, Sri Lanka, and the United States. The AAAH was represented by Dr. Sarath
Samarage, Member of the AAAH Steering Committee and the AAAH Focal point for Sri Lanka.

Three examples were presented on innovations in networking for capacity building—the Mekong Basin Disease
Surveillance (MBDS) Network; the Asia-Pacific Action Alliance on Human Resources for Health (AAAH); and the South
East Asian Public Health Education Institutes Network (SEAPHEIN).

Dr. Sarath Samarage presenting the AAAH as a case study for innovations in networking for capacity building
said, the vision of AAAH is to strengthen human resources for health (HRH) planning and management capacity for ade-
quate, equitable, efficient, and effective HRH and health systems in the Asia-Pacific region that promote health equity and
quality improvement. The AAAH Secretariat is currently based at the International Health Policy Program, Thailand.
The priority areas of AAAH are: 1) advocacy and support for strengthening of member country HRH planning and man-
agement; 2) information for monitoring of the HRH situation; 3) knowledge generation, management and sharing; 4) ca-
pacity strengthening; and 5) coordination of technical support requested by a member country, The organization works
closely with relevant UN agencies. In summarizing their experience, Dr. Samarage noted that first and foremost innova-
tion is about personal competencies and attitudes, about selling ideas to the right people, in the right place, at the right
time. Networks are necessary to help build trust and momentum for ‘risky’ ventures and to obtain the perspectives needed
to create successful innovations.
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